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Penelitian ini termasuk kedalam penelitian pengujian hipotesis guna 
menguji; hubungan praktik manajemen sumberdaya manusia dan keunggulan 
kompetitif, dan  hubungan praktik manajemen sumberdaya manusia dan 
keungulan kompetitif yang di mediasi oleh person-organization fit. Penelitian ini 
dilakukan pada karyawan perusahaan percetakan PT. Tiga Serangkai Pustaka 
Mandiri dan PT. Wangsa Jatra Lestari Surakarta, diambil dengan metode 
purposive sampling. Kriteria responden dalam penelitian ini adalah karyawan 
dengan masa kerja lebih dari 2 tahun.  
Penelitian ini menggunakan analisis regresi yaitu path analysis. Hasil dari 
penelitian dapat disimpulkan bahwa praktik manajemen sumberdaya manusia 
berhubungan positif dengan keunggulan kompetitif perusahaan, dan hunbungan 
praktik manajemen sumberdaya manusia dan keunggulan kompetitif perusahaan 
dimediasi oleh person-organization fit. 
Studi ini memiliki keterbatasan yang meliputi jumlah sampel, tidak adanya 
variabel kontrol yang dapat menjelaskan secara lebih detail perbedaan dari 
karakteristik responden, dan terjemahan dari kuesioner yang berbahasa asing 
























ANALYSIS OF RELATIONSHIP HUMAN RESOURCESMANAGEMENT 
PRACTICES AND COMPETITIVE ADVANTAGE WITH THE PERSON - 
ORGANIZATION FIT AS MEDIATOR 






This study examine : relationship of human resource management 
practices and competitive advantage, and the relationship of human resource 
management practices and competitive advantage in mediation by person-
organization fit. This research was conducted on the employees of a printing 
company PT. Tiga Serangkai Pustaka Mandiri and PT. Wangsa Jatra Lestari 
Surakarta, taken by purposive sampling method. Criteria respondents in this 
study are employees with tenure of more than 2 years. 
This study uses regression analysis that path analysis. The results of this 
study concluded that human resource management practices are positively 
related to the company's competitive advantage, and the relationship of human 
resource management practices and competitive advantage mediated by person-
organization fit. 
This study has limitations, including the number of samples, the absence 
of control variables that can explain in more detail the differences of the 
characteristics of the respondent, and the translation of foreign-language 
questionnaires were possible less animates from the original source. So, that in 
future studies are expected to complement the limitations in this study. 
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